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Women's Vore., Count ww .. pmdm:cd h) lhl' Alhena Stalu' ol Women Al·1111n 
O>mmittce cop)righl 199:\. 

The Alberta Sbetul> of Women Action Commilltt (ASWA(') ii- a prm 1nde1I 
feminist organi/atiun existing 111 :idvarn:i: the .... 1a1ui.. or women in Alhcr1.1 hy 

pmviding a forum lor women·, vcm:c,, rm"ng .1wi1rcne'-'· and 'hit ring ri:,nurcc' 
10 effect changc ! 

As fCminiSIS Wl' 1trl' i1 diverse gmup Ill Wllmcn Whlll-l' tnlCrCSll- .Ind pil)..)..11111' 
rellcct our comm11n goali... Unlikl' ndv"or} rnuncib or government depart ­
ments, ASWAC" e1n independent, non-prolit, non-partisan organ1/at1on that 
receives financial i..upporl rrom mcmhcr..htp rec:-., donalioni.., and varioui.. 
provincial and federal granting agenL'ic,. With mcmhcr.. in every city. m.my 
towns and rural <trcai.. in the provrni:c. ASWAC rcprc.,cnti.. a wide i..p~trum of 
Alberta women. 

ASWAC produces pamphlets, hricl:, and papers on "sues that affert women. 
Our newsletter, puhlished up 10 (1 timi:s a year. nivcrs a wide range or lupics. In 
addition, ASWAC' receives ncw .... lettcrs, mage11incs. literature. and information 
rmm women 's groups holh nationally '1nd in1erna1i11nally. These rcsourl·cs 
along wilh resoun.:es distrihutcu hy all level' ol government arc huu.'cl.l tn 
ASWAC's resource centre ilnd lihmry. Wi1h 1w1111niees and representative:-. 
throughout the province, we reach out 111 group:-. and indiviuuals, <L'-'bt in 
organizing event,, <ind share rcM1urcc' .inu rc..;earch. 

ASWAC hosts annual general mcc1ings, "'heri: women gather in learn ahout 
issues, make plani.. for local ch<ingc, and network with womcn l'rom m:ross the 
province. 

For more information about ASWAC contact cit her 11r ASWAC"~ olfa:ci..: 

Box l573 (mailing> 
#10 9930 106 Strccl 
Edmonton, AB n J '.!N7 
ph: 421 -0306 
fax: 425-3293 

#30J, 223 121h Ave. S.W. 
Calgary. A B 
ph: 233-0731 
fax: 269-2012 

ASWA C r&eivci.. i.J portion ol' 11s runding rrom the Sc.crctary or Stale Womcn ·s 

Program and gratel uJly acknowledge.' the financial i..upport from i1s mcmhcrs. 



MEN VOTE 

In the last provincial election, there were more women of 
voting age than the total amount of votes cast. 

Imagine the power women have to inlluenec government policies 
and priorities. Imagine a provincial legislature full of politicians 
who are really willing to act on women 's needs and concerns. 
Good candidates, who care ahoul women's issues, have won m lost 
by a handful of votes. 

Y<Jur vote can make a difference! 

That's why the Alhcrta Status of Women Action Commillec has 
prepared lhis hooklet lo help women get Lo know lhe issues and 
where the candidates stand. It also offers information on how to 
organize an all-candidates forum, tcchni4ues for making women's 
issues a priority, and a list of 4uestions ASWAC asked the Liheral. 
New Democrat and Progressive Conservative parties. 

Helping to make our province a heller place lo live can he as 
simple as voting on election day. Politics can appear to he very 
complicated and often confusing. However, the elected candidates 
and parties affect every aspect of our lives ... from employment to 
educalion .. .fmm healthcare to housing .. Jrom ch ildcare to taxation. 

The Alberta Status of Women Action Committee hopes this hook­
let will help you to sort through some of these issues, and help you 
decide which candidate will most likely represent your concerns. 

Don't just imagine your power ... use it wisely! 



TTING 
MEN'S ISSUES 
THE TABLE 

USE THE AIRWAVES: 

Local radio and TV slations often sd up open line shows wilh the 
candidates some time during an cleclion campaign. The mnrl· 
women phoning in lo raise our issues, lhe heller. 

Be prepared. Formulale your 4ueslions tthcad or lime and have a 
few facts al your finger lips. Call as soon as the show hcgin~. 
Sometimes it is difficull lo get on. Find out in advance when the 
shows will he aired, call your friends, get lhem lo listen and en­
courage others lo ca ll. 

USE THE NEWSPAPER: 

Lcllers-lo-the-cdilor arc a great way lo inform and educate the 
puhlic. Feel free lo wrile a letter expressing general concern for 
the issue you consider important. or once you know a candidate's 
position, let others know. Keep your lellcrs short as lcnglhy lcllers 
get edited and sometimes lose your intended meaning. Get facts 
straight. Use lhis kit or other materials. Don't wa it too long to 
write because it sometimes takt.:~ a while for lellers to he printed. 

ATTEND PUBLIC FORUMS: 

All candidatL'S · meetings an: often organiLed by special interest 
groups. This provides an opportunity to 4ucstion candide11e~. and 
for their comments and commilmenls lo hecnme part of the puhlic 
record. Try to get a group together to attend the meeting. Go 
prepared with wdl thought out 4uL-stions. Each of you may want 
lo touch on a different topic. This strategy may also get you and 
your issues some additional coverage. Local media will likely he 
there covering the event. They might pi<.:k up on your comments 
and the candidates' responses. 



ORGANIZE: AN ALL CANDIDATES MEETING: 

If you hclong to a women's group. or a coalition. you may want lo 
gel logelher lo carry out a coordinated dcclion ~lratcgy. One 
possible action is to organiLe an All Ca11dida1es1Meeting on 
women's issue~. While there is a considerahlc amount of prqlara­
tion involved. an all candidate.-;' meeting can give good exposure lo 
the issues among the general puhlic. the candidates, and lhl· media. 

Candidates have tight schedules so ii is imponant to act 4uickly 
and be prepared. Situation~ may vary from place Lo place. so 
choose your approach carefully and plan well in advance. 

Here arc some hints which haw worked in the past: 
• gather a group or women who arc interested in organiLing 
• select several dates in order to accommodate schedules 
• contact campaign managers as srnm as possible to pin them down 

to a date (<t formal letter, followed up by a phone call) 
• if candidates arc reluctanl, lei them know that others have agreed 

and that you will be informing the media 
• arrange a space that is suitable and he sure to have access h 1 a 

reliable sound system with at least two lloor microphone.' 
• estimate the siLe of crowd you l'Xpcct and rememhcr that a 

crowded hall gives an imprc.-;sion of grealcr interest, so try not to 
book somewhere you cannol possibly fill 

• confirm date, Lime and location with candidate.-; 
• select a competent chair who has had experience chairing public 

meetings, can politely hut firmly keep people within acccpled 
time limits, and is perceived as neutral 

• advertise the meeting through press releases, ads, posters and by 
personal calls and notices to women in the community 

• work out details such as whclhcr the candidates will each have a 
set amount or time lo speak, whether a panel or women will 
question them, how much time rm 4uc.'\tions from the llnor. and 
how much response time will h1.: allowed 

• arrange for large name 1.:<1rd~ l(ir candidates, water for the speak­
ers, someone to welcome and introduce the candidates, and 
provide refreshments for the puhlic (media tend to show up more 
readily if cnffce...an.Q donuts arc provided) 

• double check mom lay-out and sound system 
• keep records of answers and any commitments candidate!-. make 
• afterward, evaluate the meeting rm ru1un.: reference 



E ISSUES 

+ 
The following page.<; include information ahclUt several issul·~ the 
Alherta Status of Women Action Committee memhers hav<: identi­
fied as key areas deserving attention in this provincial election. 
The list is hy no means exhaustive and all women arc encouraged 
to question candidates cm as many arce1s as possihlc. Each section 
includes possihle questions you may want to ask candidates re­
garding the issue area. (sec "Women's Issues" Questionnaire) 

SOME llELPl<'UI. OEl<'INITIONS 
Pay Equity - Equal pa~ for work ol equal value. 
Employment Equity -lhc removal ofhamcr.. incmploymcnl 
rcla1cd 10 rad!-m, scxi:-.m, and ahlii.m whkh prevenl run 
participation in lhc work for1.:c hy .i!1! Alhcrtans. 
Restraining Order-a legal dornmenl preventing an m:cuM:<l 
abu...,cr rmm harassing or coming in rnn1ac1 with the vic1im. 
Social As."iistance/Support.o.; for lndependence-incomesupporl 
provide(.) 111 individual:-. who arc "in need". The program ii- run 
pruvin..:1ally hu1 ii. i.tru1.·1urcd hy lhl' Federal Govcrnmcnl. 
Flnandal Benefit Worker - an employee with lhc Province 
whose respon:-ihlily ii i:-. lo infmm and work with :-m:icll 
ao;sislam:c rccipicnti. regarding hcncrili. to which lhcy arc 
entitled. 
Individual Rl~hl'i Pmtet'.tion Act (IRl'A)-lcgisla11on which 
sc1s ou1 individual righli. in Alhcrla in rela1ion 111 employment. 
publiL" !'lcrviccs, tenancy. and lhc rnde or condu1.:1 in puhlic. 
Open Custody Facility - ,, holding filcilil y which ii. in1egrated 
with the community ror offender.- wh111>c crime:- have been or •• 

non-violent nature. 



EMPLOYMENT 
The Facts at a Glance: 
• In 1990, 64% of all Alhena women were employed (Alhcrlll 

Premier\ Council in Suppor/ of Families, 1992). 
• In Alhcrta, 74% of part-lime workers arc women and this is the 

fastest growing part or the la hour force (Stats Canada, J<N I). 
• In Alherta. 46% or working woml!n arc lhl! sole support or their 

families (Women Against Pon'rty Report. ASWAC, 199 J ). 
• In Alherta a full-time female t·mploycc receives 64.5 ccnls rm 

every dollar a man earns, comp<tred to 69 cents nationally. and 
the wage gap hetwecn men and women appears to he increasing 

• Alberta has the largest wage gap hctween men and women in 
Canada (Statislics Canada, /9<)2). 

• 51 % of the women working arc earning less than $20,000 per 
year, while only 27% or working men earn under $20,000 per 
year in Alherta (Pay and Employmenl Equity Coalition of 
Alberta, 1993). 

• Over 2/3 or Alherta minimum wage earners arc women. A 
minimum wage earner working 40 hours per week makes 
$10,400 per year. The Statistics Canada poverty line is $15. 175 
per year (Alberta Family and Social Services, 1993). 

• Alberta is the only province without pay equity legislation. 
• Pay equity docs not have to ht: complicated. Many employers 

and many other provinces already havt: joh evaluation schemes 
in place th<1t have replaced scx-hiased ways or evaluation and 
are gender neutral (Pay and Employmelll Equity Coalition ). 

• Pay equity is not expensive. Most pay equity adjustments 
average hetwccn I to'.'\% or payroll and arc phased in over time. 

Questions: 
• What steps will you Lake to decrease the wage gap'! 
• Do you think the existing minimum wage of 5.00 per hour is 

adequate'! Ir not, what do you think would he adequate'! 
• Do you support changes in the Alhcrta Lahour code which 

would ensure henefits he paid to part-time workers? 
• Would you actively work for the implementation or pay and 

employment equity legislation lhal would cover hoth the puhlic 
and private sector? 



VIOLENCE 
Facts at a Glance: 
• 

• 

• 

• 

• 

One in eight women in Alherw experience some sort of vio-
lence hy their male p<irtncrs (Office j(11· the Pre1•ention of 
Family Violence, 1992). 
In J 992, 4663 women and 0004 children were admitted to 
Alberta's 14 shelters (Alhertu Council of l*>me11 °\' Shelt<'n ). 
It is cstimHtcd that J,084 women were turned away hcc;rnse or 
lack of spHec.-; availahlc in I 9Y2 (ACWS, 1993 ). 
Provincial funding for women 's shelters is inadequate and 
more and more shelter staff time is heing used l'or fundraising 
to cover costs (WIN House Newslette1; 1992). 
No consideration is given to the special needs of rural areas 
and shelters arc getting l'unds cul hack as they arc evaluated on 
the urhan model, as seen in the recent cutbacks to the 
Yellowhead Women's Sheller. 

• There arc virtually no services for disahlcd women or women 
who speak English as their second or third language. 

• There arc only a handful or treatment programs for men who 
batter, and those which exist arc inadeyuate or funded at the 
expense or services to women. 

• Although some police services and support agencies arc more 
sensitive about violence against women, it is still difficult and 
expensive for women to ohtain rc.<>lraining orders and lo go Lo 

court Lo seek protection from abusers. 
Questions: 
• What will you do to cnsurl' women's safety who leave tin 

abusive relationship? 
• Whal will you do to ensure adcyualc runding to shelters'! 
• How will you increase services for women with special needs 

(ie. disahilitics, English as a second language)? 
• Will you implement programs for male offenders funded 

separately from women 's services and not at their expense'! 
• Are you willing to introduce "gender-sensitive" education for 

staff in all provincial law enl'on.:cmcnl ttgencic.-; and for judges'! 
• How will you address the need for stronger punishment I'm 

repeat offenders'! 



SOCIAL ASSISTANCE 
Facts at a Glance: 
• Over 7.4% or all Altx:rtans ;m· partial I) m cn1ircly dependent 

on social as.\istancc. 15°'1 ol whom arc single women wilh 
children (Alherla Family wul Social Sen-ice.\, /<)93). 

• 96% of single parent ramilic!\ in Alhcrta who were rcet:iving 
social assistance were headed hy women (Alherlll Adl'i.mry 
Council on Wcnnen '.\ l.uues:Supports for lndepetule11n: Swdy ). 

• A single parent wilh 1wo children receiving the maximum 
allowahle sheller and ((lod hendils i!\ granted $12,6.16 per year 
which is ahout $2,500 hclow lhc poverty line(Alhertu Family 
and Social Services, 1993). 

• The welfare system is difficull 111 acu:ss and use: insullidcnt 
information is given regarding hcnefils; inconsistencic.\ exist in 
policy interpretation; some program regulations an.: unfair. 
arbitrarr , Hnd needlessly restrictive. including those governing u 
woman s pursuit of further education (Wcnnen Againsl PtwerLy 
Hearings of Alberta - 1988-HC)). 

• In 1989, .178,000 people per month from 175,000 households 
in Canada resorted to ohtaining rood from charilahle food 
programs (87% gnl groceries and 13% got prepared meals) 
(Canadian Associa1io11 of Foml Banks, /WW). 

• Nationally. 1hosc receiving social assistance (welfare), uncm­
ploymcnl insurance, old agl' pension!\ and disahility pensions 
account rm 87% of the income:-. or households receiving 
emcrgem:y food (Canadian A.\.mciution of Food Bank\, /<NW). 

Questions: 
• Will you fight for the rights or social assistance recipients lo 

live at, not hclow the poverty line'! 
• How would you increase recipients' access lo Fincrncial Benefit 

Workers'! 
• How would you ensure consi:-.tency in policy interpretation hy 

workers? 
• Whal would you do to hdp ~inglc women with children he­

comc less reliant on social assistance while ensuring their 
existing level of support and financial security remain? 

• What would you do lo eliminate harriers which prevent women 
on social assistance from attending university, technical school 
or college programs over two years in length'! 

"It's wmna he a long hard draR, hut we'll 
make it. 11 

Jani.\ Joplin 



CHILDCARE 
The Facts at a Glance: 
• There arcliccnscu child care ~races for only 1.1% or the chil ­

uren who neeu them in Canaua. Alherta pmviues liccnscu 
spaces for 20% of the chilurcn neeuing care (Health wul Wel­
fare Canada, 1988). 

• Over 75°4 or child care in urhan Alhcrta is "for profit" (U.hmen 
Against Pm•erly Report, ASWAC. /C)c.)/). 

• In Alherla. the maximum uay care suhsidy is $195 per month; a 
single parent earning less than $1 . I 00 per month must pay a 
minimum monthly fee or $4.5. Consequently. low income 
parents must find centres charging $~40 per month or pay the 
difference (Women Against P<werly Report, ASWAC, /C)<J /). 

• In Alberta, only 30% or those cligihle for either a full or a 
partial child care suhsidy actually receive assistance (Spt'dal 
Commillee on Child Ccm:, 1987). 

• Women in rural an;as have very little, and orten no <1cccss 10 
formal chilu care. 

• Day care workers in Alhcrla earn, on average, $6.95 per hour, 
compareu lo $9.60 nationally (Community and Family Social 
Services - Edmon/On, 1993). 

• Women who choose lo stay al home lo raise their children 
receive no tax hencfil for providing this service 

* note: often day cctrc advocates and the medi;.i will comparl· 
average day care worker wages to that or zoo keepers. Although 
we were ua;.ihlc lo ohtain Hccuralc statistics, this hcts hcen 
reported to he $14.00 Lo $20.00 per hour. 

Questions: 
• How will you and your party ensure Lh;.il child care suhsidics 

are increasccJ and distrihutccJ fairly'! 
• How do you and your party plan lo ensure adcttuale child care 

spaces arc availahlc'? 
• How will you ensure auequale child care exists in rural 

Alberta'! 
• How w ill you ensure lhal adequate provincia l dollars arc spent 

in order for i;hild care workers Lo he paid fairly, given lhc 
education rcquirnd f(lr them to uo thal joh? 

• Would you support a provincial tax hendil for women who 
stay at home with children'! 

• Will you pressure the Federal Government Lo enact legislat ion 
that would allow tax hcncfits lo women who stay al home Lo 
care for the children'! 



HUMAN RIGHTS 
Facts at a Glance: 
• The Alhcrta Individual Rights Protection Act (IRPA) pmhihits 

discrimination in the an:as or employment , housing. puhlic 
services. signs and noliccs and memhcrships in unions, em­
ployers' mgani.talions and nccupalinnal associations. 

• The IRPA provides prolctlinn from discrimination hascd on 
race, rcligiou~ hcliefs, colour, gender, physical disahilit}. 
age( only in certain instances), ancestry or place or origin. 
marital status and mental disahility. 

• The IRPA docs not include protection from discrimination 
based on sexual orientation. family status (ic: single parents) or 
source or income (ie: social assislancc rccipicnL'>). 

• The Alherltt Human Righls Commission cannot recommend or 
enforce financial penalties for non-compliance. 

• The Commission is under lhc j urisdiction or the Minister ror 
Community Development - most recently, Dianne Mimsh. 

• The Commission can only investigate individual complaints. 
They cannot investigate systemic discrimination case.'>. 

Questions: 
• Will you expand the IRPA to include protection from discrimi­

nation hascd on sexual orientation/ family status/source or 
income and age'! 

• How would you increase the enrorccmcnt powers of the 
Alberta Human Rights Commission'! 

• Would you support an independent Commission, much like the 
Ombudsman 's Office, which operates at arms-length rmm the 
govern men 1 '! 

• Whal structure or system would you use lo appoint people lo 
Commissions and Boards to prevent patronage appointments or 
unqualified individuals'! 

"There shall never he another season of 
silence until women have the same rights 
as men on this green earth. " 

- Susan B. Anthony 
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"An dec:tion is comin~. Univenal peace 
is declared and the foxes have a sincere 
interest in prolon!{in~ the lives of the 
poultry. " 

- Geroge Eliot 

WOMEN IN CONFLICT 
WITH THE LAW 

Facts at a Glance: 
• Most women who end up in prison arc extremely poor and 

often have heen supporting themselves on sm:ial assistance. 
Crimes mmmitted hy women arc ol'ten related lo their poverty 
(Elizabeth Fry Societie\ of Alherta, 1993). 

• [n 1988, 60% of crime~ committed hy women were property 
offences such as shoplifling, cheque forgery and welfare fraud 
(Elizabeth Fry Societie.\ of A/her/a, 1993). 

• Studies show ahout 82% or Wllmcn serving prison lcrm1'1 have 
heen sexually and/or physically ahused (Elizaheth Fry Societ­
ies of Alberta, 1993). 

• Female young offenders sentenced Lo open custody arc forced 
lo serve their sentences in closed custody hccause open custody 
facilities an.: not availahle for females in Alherta (Elizaheth Fry 
Societies of Alherta, 1993). 

Questions: 
• Given that the majority of crimes committc<.1 hy women arc 

non-violent, docs your party intend to pressure the federal 
government lo enact legislation Lhat would allow for alterna­
tives to incarceration for women who have committed non­
violent crimes? 

• How will you ensure there arc open custody l'acililics in hoth 
Calgary and Edmonton for female young offenders'! 

• What will you do to ensure increased programming for female 
young offenders in custody'! 

• ln light of thefact most female offenders have hecn victims of 
sexual and/or physical ahusc, how much money will you spend 
and what programs will you implement to prevent ahusc and lo 
counsel survivors of ahusc who arc currently incarcerated'! 



ALBERTA ADVISORY COUNCIL 
ON WOMEN'S ISSUES 

Facts at a Glance: 
• In 1986 reminisl groups from across the province pn.:ssureu the 

provincial government ltl eslahlish an auvisory holly which 
would make recommenuations designeu Ill increase the slatus 
of women in Alherta. As a result th1: Alherta Auvisory Counci l 
on Women's Issues (AACWI) was horn and has hecn active 
ever since with council memhcrs across the province acting on 
hehalf or women. 

• AACWI was left without a chair from June ' 92 to May ·93. 
On May 14. a retired hureaucrat was appointed chair l'rn a three 
monlh period. There was no consultation with fcminisl groups 
and Minister Dianne Mirosh has refused to name any other 
women 's gruups with whom she may have consulted. 

• The Chair's posilion has heen decreased to a parl-limc po:-.ilion. 
• As of May I S, the C'oundl has ) memhers remaining. 
• The Klein government says that no new appoinlmenL" will he 

made. 
• AACWI has product.:d 8 position papers and mauc 61 recom­

mendations to the govcrnmt.:nl. Issues they have addresscu 
include employment eyuity. maintenance enforcement, mid­
wifery, and women on welfare (Supports f'or lndependcm:c 
Program). 

• The vast majority or recommendations made hy AACWI have 
not hecn actl.!d upon hy the government. 

Questions: 
• Do you support legislation making the Alhena Advisory 

Council on Women 's Issues a permanent committee'! 
• Whal role should the Alherla Advisory Council on Women ·s 

Issues play'! 
• How would you makl: the government more <1ccountahll· for 

implementing recommendations made hy the Alhena Advisory 
Council on Women 's Issues'! 

• How would you go ahoul making appointments lo the council? 

"Well, I thought ahout running as a man, 
but I decided against it." 

· Audn·y Mclaughlin 



"Somt> truths urt> moral illnesses. 
- Marilyn Fren('h 

HOUSING 
Facts at a Glance: 
• The avcragl' cost or a two-hcdmom apartment in E<lmonlnn is 

$550. Thu~. after paying renl. a single mother earning mini­
mum wagi.: and supporting two chi ldren has ahout $250 (not 
including deduction~) left for expenses (Muyor 's Ta.\k Force 
on Safer Cities - Edmonton, /992). 

• The avcragi.: cost of a onc-hetlroom apartment in Calgary i~ 
$450.00 (Connections Housing, Culgary ). 

• The Calgary Housing Cnmmittcc estimates 30,0()() more low­
income units arc needed for the City of Calgary. 

• There arc ahsolutcly nn safe, secure or appropriate shelter 
spaces for homeless women in Calgary or Edmonton (Cminec­
tions Housing, Calgary). 

• In L990, 22.5% or houschnldi. in Alhcrta paid 30% or more of 
their income for sheller anti had an annu<1I income or less than 
$30,000. or these, 85% were rcnlcr households, and 78% of 
the renter~ had an annual income or less than $15,000 
(Edmonton Inner City Housing Need wuJ Demwid Study 
Larry Taylor Architect ltd. 1990). 

• Single mothers typically spend from 35% to 55% or their 
disposahlc income on housing ( J+hmen Against Pm.•erty Re­
port, ASWAC, 1991). 

• Low income housing is scarce. suhstantlard, and tends to he 
ghcttoi~w.(Women Against Poverty Report, AS WAC, 1991) 

• The Landlord Tenant Act doc:- not cover mom and hoard 
situations. 

Questions: 
• Will you provide fund~ lo increase the numhcr of quality low 

income housing units in Alhcrta? 
• Whal will you do LO decrease the percentage or disposahlc 

income women currently spend on housing? 
• What will you do to increase the availahility of low-cost 

housing for women with special needs (ie. women with dis­
ahilitics, underemployed/ low-income)'! 

• How will you improve the I .<mdlord Tenant Act? 
• Whal will you do lo prevent new low income housing projects 

from hecoming ghcttoiLeu·! 



1. 

MAINTENANCE ENFORCEMENT 
AND CHILD SUPPORT 

Facts at a Glance: 
• Alberta's Maintenance Enron.:cment Act was enacted inJune 

1985 to enforce maintenance payments awarded hy the Court. 
• Following divorce, most children live with their mothers. 
• In Alberta. 64% of female lone parent l"amilics with chilun.:n 

under the age of 16 livcd in poverty (Statistics Canada /C)C)/ ). 
• The Alberta Advisory Council on Women's Issues estimates 

lhat 56 lo 67% of fathers do not pay child support as regularly 
as required hy law. 

Questions: 
• How would you improve the effectiveness of the Maintenance 

Enforcement Program'! 
• Would you support a 1m1inlenance enforcement program that 

guaranteed monthly payments were received hy single parents. 
even if the government had lo issue the che4ue and then collect 
from the uclinquent parent'! 

• Would you actively lohhy your federal counterparts to make 
Child Supporl payments a lax-free income'! 

The list or queslions which rollow was tli:-.trihulctl 10 all three polilical partic. ... , 
who were asketl 10 rcspontl hy March 11 . The Progressive Cnnscrva1ivc Party 
of Alberta, lhe Alherla Liheral Party etntl the New Demm:ratic Party all 
responded in grca1 detail. 

Due 10 the lcng1h or lhe responses 10 I his questionnaire, anti in ortler 111 avoitl 
editorial eommenl, ASWAC is unahlc 10 rcprotlucc the answers here, hul lhcy 
can be orderctl from the ASWAC oflkcs. Shipping/hantlling rec anti a 
photocopying tlonalion musl he matlc 10 AS WAC when ordering. 

Suiiaested donations 
$2.00 per paekagc(memhers) $.'i.llO per package tnon-members) 

Order from: AS WAC Calgary office, hy phom: at 2'.H -0711 
ASWAC Edmnnlon orticc, hy phone al 421-010<1 

Mail orders 10: ASWAC Poli1in1I Aclion Campaign 
Box l .'i71 
falmonlon. Alhena T.'iJ 2N7 

Pick up order:- : # 10 9910 106 Stn.:el 1n Edmonton or 
#101 221 12th Avenue S. W. in Calgary 

Fax orders to : 42.'i-1291 (Edmonlon) 
269-2012 (Calgary) 



---- ---

+ 
MEN'S ISSUES 
ESTIONNAIRE 

I. Whal policies docs your party cu rrentl y implement to increase the 
participation or women in your party'! 

2. To what extent would your party support funding for women's 
resource centres'! 

) . What would your party do to end violence against women'! 
4. Whal will your party do hi ensure women have access to qualified, 

affordable legal servil:c!\ and resources and how would your party 
improve the adminislrat11>n nl Legal Aid'! 

5. How would your party ensure.: women have immcdiate and affordahlc 
access to restraining nrdcrs? 

6. Would you improve the maintenance enforcement program'! 
7. What will your party do lo decrease the gender wage gap'! 
8. Will your party increase minimum wage'! 
9. Will your party change the IRPA to include sexual orientation'! 
10. How would you appoint Chairs to the Alhena Human Rights Com­

mission and the AJhcrta Advisory Coundl on Women's Issues'! 
11. What role ~hould the Advisory Council on Women's Issue.-. play'! 
12. Will your party introduce lcgislallon m<iking the Alherta Advisory 

Council on Women's Issues a permanent committee'! 
n. What is your party policy on pay equity'! 
14. What is your party polil:y on employment equity'! 
15. When would your party introduce a Freedom of Information Act and 

what would it include and exclude'! 
16. Would your party implement a provincial sales tax? 
17. How will your party address the rising costs of healthcare while 

maintaining accessibility'! 
18. Is your pany pro-choice'! 
19. Would your party support extending Alhcrta Health Care coverage 10 

include ahortinns procedures performed in !'rec-standing clinics'! 



20. Would your party support extending Alhena He<tlth Care wverage to 

include dental and optkal servil'es'! 
21. What programs would your party implement to assist women want­

ing to enter or re-enter the worklorcc'! 
22. How will your party ensure immigrants have access to English as a 

Second Uinguage programs'! 
23. How will your party ensure there is affordahlc housing for all'! 
24. How will you ensure npportunilie!'. and adc4uatc funding is ava1lahlc 

to women who want 10 lur1hc1 their education? 
25. Will your party incrcasl' funding to the Alhcrta Women's Scnclarial 

Grant Program'! Who should he eligihle for grants'! 
26. What type!-. or legislation would your party intro<luce to improVl' the 

economit: status of women'! 
27. Would your party make any changes 111 the Alhena Lahour cm.le'! 
28. What steps would your party take to improve the Supports for 

Independence Program'.' 
29. Would your party support an Omhudsman Own Motion Review of 

Social A'isistancc'! 

JO. Would your party support a grant program to help employer:-. make 
workplace:-. acc<..-ssihle rur people with disahilitics'! 

3 I . What policies or programs would you implement 10 improve the 
economic status of people w11h disahilities'! 

32. What policies and programs would your party implement 10 protect 
the environment'! 

:B. Would your party make any changes to legislation governing 
childcare am.I childcare suhsidics'! II' so. what would they he'! 

34. How woulll your party ensure standard!-. for licensc<l childcare 
operators arc met'! 

35. What will vou do ahout the lack ol childcare availahle in rural areas'! 
36. What will your party do to a<ldrc!'..-. the lack or childcare availahle for 

parents who do shift work or evening work'! 
37. Given that the majority or crime.~ commilled hy women arc non­

violent, docs your party intend lo pressure the federal government to 
enact legislation that would allow lor alternatives to incarceration for 
women who have commi11cd non-violent crimes'! 

38. What will your party do to cnsun; increased programming rrn female 
young offemkrs in custody'! 

:w. What polil.:ics or programs would your party implement to a!'.s1s1 
seniors'! ic. Seniors Health Care. Housing Suhsidics'! 

40. Does your party support increased runding for home care service!'. for 

seniors'! 
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Get involved • Join the crowd • Be a part of the change 

Yes. I Support ASWAC! 

Enclosed Is my membership * ( ) 
Enclosed is my membership renewal * ( ) 
Enclosed is a donation to ASWAC ( ) 

Name: __________________ _ _ 

Address: _______________ _ 

Postal Code: ______________ _ 

Phone: (H) Phone: (W) 

*20.00 la the suggested membership fee, but we will accept what you can afford. 
Make Cheque• payable to ASWAC: Box 1573, Edm. TSJ 2N7. Phone: 421-0306 

( ) I wleh to make regular donations. Please send me Information so 
my gift can be depoalted directly Into ASWAC's account each month 
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